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Vygotsky's social learning theory stipulates that learning is a social process that is supported by parents, peers, caregivers, and the society at large. More so, culture plays an important role in enhancing the development of related psychological functions (Marginson &Dang, 2017). In other words, the theory states that a child's cognitive development is a result of social interactions. The social development in every child takes place in two social levels, namely social level and personal level. These developments define a child's level of voluntary attention, logical memory, and formulation of concepts. 
           The other aspect that Vygotsky raises in his theory is that it is the 'zone of proximal development (ZPD) that defines the potential in which a child can attain cognitive development.  The zone of cognitive development is entirely dependent on social development, and children attain ZPD when they start to engage in social behaviour (Smagorinsky, 2018. The level of skills attained in peer collaborations and adult guidance exceeds the level that can be individually attained. Vygotsky proves that human consciousness is a result of human interactions. It is when we interact with other people that we are able to learn better. 
           Bruce Tuckman, who is an educational psychologist, points out that a team becomes effective when people in a group are to work together in a harmonious manner. However, harmony is not achieved automatically. It develops when the team is working together 9Ry, 2019). I agree with Tuck because I have been in group projects in school. Nothing much happens immediately after the group is formed. People just sit around with uncertainty of where to begin. Over time, they become familiar with each other, know what to expect from one another, and how to distribute tasks among each other. More so, it is with time that one knows how to coordinate the group. 
           The first stage is called forming stage. It is a period of orientation, and group members usually look for leadership and authority. Those who are knowledgeable or asserts authority are the ones usually given the task to the lead.  The second stage is called storming stage. This is usually the most challenging and critical stage because it is characterized by competition and conflicts. Individual personalities emerge out in this stage.  The group activities may slow down because much of the energy is directed into unnecessary activities. It is when group members accept the individual differences and work through the conflict areas that they are able to overcome this stage (Roy, 2019). 
           The third stage is called norming stage. It is in this stage that consensus is built on how the leaders are, and everyone knows their individual roles and contribution to the group. Interpersonal differences are resolved at this stage; thus, cohesion is built. Consequently, team performance improves because there is cooperation and focus on the team goals. However, the group is prone to reside back into storming if there are disagreements (Roy, 2019). 
           The fourth stage is called the performing stage. It is at this stage that consensus and cooperation are well established.  The group structure is stable, and everyone in the group is committed to the group's mission. Challenges still emerge, but they are dealt with efficiently and constructively.  The last stage is adjourning stage. It is at this stage that most of the group's goals and ambitions are accomplished.  The focus on this stage entails finishing the final tasks and recording the final results (Roy, 2019). 
           In conclusion, it is true when Vygotsky points out that maximum learning is achieved on a social interaction level than on an individual level. I have understood most of the challenging topics in school when tackling them as a group than when alone. In a group, one gathers a variety of helpful ideas from every member in the group. Second, Tuckman's stages of group development are accurately right. Nothing have I ever learned immediately a group discussion is formed. It takes time for each member to understand one another personalities and abilities. More so, it takes time to identify each person's roles and contribution to the group. After understanding one another, the group starts to function well and efficiently.
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